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Job security induces productirrly
AECURJTIES ale €ssen-

Sg:l':*ro
in aI aspects of human life.
The s€curity is also needd in
the field ofjobs. Hop€tully, it
may be said that productivity
as uell as work porver increas-
es with the secuity of jobr
But, h Eany cas€s it is €.W€ri-
enced that the provision of
smrlity is mis-used The pto-
vision of security is used for
the personal inter€st ill some
cases. The employee con-
.rm€d be.orD€6 i[different in
the work field even after he
has the job security. As a
result, the productivity
deqeases iD the work-field
and the work is hanpeted
b€@use of Fb s€crdty. So it
may be said that both tbe neg-
ative and positire phases of
provision for seouity e<isr ia
the 6eld ofjobs the objectire
ofthis article is to enlighten on
these two pl'o"es 35qu1 tha
implicatiol of seority.

The people, subject to
income, rcrnain eagaged in
jok for the sake of leadine
their livelihood. A sound
mind-and sound body, educa-
tion and taining, shll pm-
ductivity and experience dc.
aie rced€d to be dtible foi
jo}s. Many things induding
hlgielic rro*-dace cortgen-
ial atncphe4 ftierdly man-
ner, reasonable amount of
remuieratiou, incentive
bonus .{c aI€ nece$ary for

derdoping the productivity of
the working people.

Work satisfaction does not
mean only tIrc job secnrity. lt
also includes reasonable
amount of rcmunemtion,
annual bons, iuqenent of
salaly and annual lea\€ etc.
Besides, congenial atrnos-
pheE of r.orL matugement,
good relation between ente-
preneur and std staff and
o6cer and diffelelt encour-
aging activities ets are also
necdssary for work satisfac-

workplace are all human
beings. An possess the least
selfiignity as human as well
as social beings. The job secu-
rity, good adminisb'ation and
management, accruntability
ae are ne€ded for the sake of
maintaining livelihood of this
best creature of human
beings. The authodty will
ensue huma.n martnqs with
the employees for humanity.
The minimum amount of
salary and allowances,
encoumging as well as moti-

to Fotect the job etc- Usually
the working people have to be
loyal to the autho ty. Subject
to the development of t}le
organization, the reputation
of the work place at home and
abm:ad has to be helpfuL

ln reality, we notice-a dif-
fercnce to the great edent.
The subcontinents namely
Irtin America, South A.sia,
and sub-salumn Afiica have
job security and at the same
time 0rey are poor as well. lbe
very poor countries of the

job secuity is turning to a bar-
der rather than being helpfirl
to the development. ItouSh
job security is humane, for the
sake of dwelopment and in
the prspective of pmductivi-
ty, it is not a favorable issue.
The inseerity ofjob may tem-
poranily be inhumaae for the
worter. But the collrmOn
mass and the *or*ing people
arc benefted more throrgh
long-term incomg develop-
ment economic gowth,
increasing salary and

becomes corrupted in ose of
job se@rity. So hire and fue
economies do better in the
wodd of economic activity
tban the economy ofjob seor-
!ity. lt may be stated a8ain
that bstead of ersuring job
security, if the significa
income, development ald
€conomic growttr of the couD-
try can be eruured, the gov-
emmeDt tax income and the
salary allowance of the nork-
ing people wil incrEase and
povelty will be all€viated
thmug! the equitable disti-
bution of the income So, for
the gtqter inteEst of the
cmmn and wo*ing people
of the countly, it is mol€
ittrportant to LrclE se the pro.
duciivitr of wo*ing people
following the nrodel of tbe
ra,E6tem coulbies aod Japan,
thau merely ensuing the job
secudty. bste2d of eDsudng
job secudty, inaeasing pro-
dudtuity of the wo*ing p€o-
ple on long-term basis for
a@l€rating the derelopmeol
hcome and economic growtb
rlirectlv and through iacreas-
ing salary and allowances and
othc faolitic of the working
peopte indirectly, are the best
wals of elsuring rerlistic job
seollity autorDaticalb.
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penlrle olitl@ eountry, it is more imprtortt to ttr.rease the
pr*fucf,,iuitg of workbq p eople foltouting the mdcl of the
utestern @tlantries ud. Japan, thorn merctV enswing tI@
job secwitg
tbIL The enti!€ r,.ork place

induding the anplcryen and
enployees have to be kept ft€e
of crime to pretect the inter-
personal rclation in the work
place, the atnosphere of the
wo* place will remain tee
ftom politics as well as party
iolluence and also tre ftom
ikultule like swindling in the
work enjo,.[g salary
aUowarces without doirl8,
$^rrk and not auendillg ofrce
in time etc"

The provision ofjob seorri-
ty orists only for humanitari-
an ground. fte employers
ard thc employees in tbe

!,ating, 'incremedt of the
salary, the congmial atnos-
ph€re fot the wort and job
secuity are very much impor-
tanr Simiarly, the ernplolees
have to be huroane to the
appointing authority as well
as the organization. They w l
develop their shill in the job.
They are elp€cted to be hon-
est and de.roted. They have to
carry on their duties abiding
by the rules and regulations of
the o6ce. It do€s not carry the
sign of humanity of the
employees to enjoy remuner-
ation being ab6e[tt ftom the
wotk ad apfly ndue effort

world ar€ situated in those
subcontinents. On the other
hand, the countries situated in
west Europe, America and
East Asia come under devel-
oped counhies. The pri\rate
sectors and priately adminis-
ter€d economic activitiE are
the economic driving force of
these countsies.

Acc€ptable EEnagement as
well as productivity is much
more in prirate sectoi and
under pdr"ate ownership.
Mereas, the llb secrrity is
very low in the above uen-
tioned countdes of pri\rate
sector. lt is obscNEd tbrt tie

allowances, equal distdbution
of incomg powrty alleviation
etc ofthe courky.

Man is bom-selfsh Mal in
some cases, uses his selfsh-
ness negatively ifjob seotity
is ersured in the wotk place.
As a result, the wod<ing peo-
ple, without lvolldr8 propedy
keep engaging thernsebes in
other fietls instead of increas-
ing their wo*iry abil.ity and
Eoductivity. In brief, it llry
be said dnt pe{'ple do not
uant to worL It is tbe man-
agement who makes them
work- The acountability
decreses and tbe nort<-plry
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